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Poll on ESG maturity completed by 13 CEOs and C-Suite members at mid-sized professional services firms
on 12 November 2021 as part of the ‘Re-tuning your firm’ European show.

Is there a dedicated committee and/or specialist to To what extent are your
advise on environmental, social and governance (ESG) key clients seeking
policies at your firm? information on your ESG
performance?

m Not at all

m Hardly at all

M To some extent

To a significant
extent

NO, AND THERE ISNO PLANTO  NO, BUT WE ARE PLANNINGTO  NO, BUT WE ARE PLANNING TO YES, WE HAVE A DEDICATED
DO SO WITHIN THE NEXT YEAR DO SO WITHIN THE NEXT SIXTO DO SO WITHIN THE NEXT SIX ~ COMMITTEE AND/OR SPECIALIST
12 MONTHS MONTHS ADVISER

®12/11/2021 = 11/09/2020
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To what extent is your firm switching to renewable or clean sources of energy?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m 12/11/2021 w 11/09/2020

To what extent is your firm using processes that conserve resources or minimise
pollution?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m 12/11/2021 = 11/09/2020
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To what extent is your firm going carbon neutral?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED =~ MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m12/11/2021 = 11/09/2020

To what extent are the optics associated with the diversity of your board,
executive and management committees being measured and shared at your
firm?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED ~ MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m 12/11/2021 = 11/09/2020
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To what extent are the health and well-being of your employees being measured
and shared at your firm?

I
THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

®12/11/2021 = 11/09/2020

To what extent are equality of opportunity, gender diversity and inclusiveness
being measured and shared at your firm?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m 12/11/2021 = 11/09/2020
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To what extent are the optics associated with the compensation levels of your
employees being measured and shared at your firm?

THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m12/11/2021 w11/09/2020

To what extent are the optics associated with the compensation levels of your
partners and senior management being measured and shared at your firm?

23% 24%
I
THIS IS NOT SEEN AS A PRIORITY EFFORTS ARE BEING MADE BUT THERE OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING OUR PERFORMANCE IS BEING
IS NO MEASUREMENT OF OUR MEASURED BUT THE DATA IS ONLY MEASURED AND THE DATA SHARED MEASURED AND THE DATA SHARED
PERFORMANCE BEING SHARED WITH THE PARTNERS WITH OUR PEOPLE EXTERNALLY

AND/OR SENIOR MANAGEMENT

m 12/11/2021 w 11/09/2020

The content of this summary can be used freely without limit, provided reference is made to the Managing Partners’ Forum ‘Re-tuning your Firm’
European show ©2021 Practice Management International LLP



